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Corporation of St. John's

- Annual Review of Medical Staff
: | Year: 2004

! Name: - T%(/\/()/\/({‘/] COKV(@( R
Program: - LMONM‘\&//IIA' Medicne

Summary of Professional Activities
To be provided by the medical staff member. This should include details of clinical,
. educational and research activities. '
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Performance Issues , _
This would only be an issue if complaints had been received or the divisional chief or
. clinical chair had particular reason for concem. : :
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Resource Utilization

The divisional chief or clinical chair should review length of stay and appropriateness
data with the staff member.

Meetings Attended
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Annual Review of Medical Staff ' Page3
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y . Proof of Ongoing Licensure & Malpractice Insurance

I .' ~ License # - } Malpractice #-

Results of any reviews that you have undergone by the Newfoundland Medical Board or other.

Other Issues

Either participant could raise any other issues. The meeting should normally close with
the divisional chief or clinical chair offering appreciation on behalf of the Health Care
Carporation of St. John s for the individual's contributions and a dlscussmn of future

- plans.
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Annual Review of Medical Staff .

Comments

I have read and understand the Health Care Corporatwn of St. John’s Bylaws I ngree to abide by -
and govern myself in accordance with the Bylaws, i )

Signature Signature

Medical Staff Member Clinical Chief and/or
- : Divisional Chief

Date . ~ L - Date
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